STRATEGIC PARTNERS HORIZON ANNUITY
Issued by

PRUCO LIFE INSURANCE COMPANY OF NEW JERSEY

Supplement dated May 23, 2024
to Prospectus dated October 31, 2023

This Supplement should be read in conjunction with the current Prospectus for your Annuity and should be retained for future
reference. This Supplement is intended to update certain information in the Prospectus for the variable annuity you own and is not
intended to be a prospectus or offer for any other variable annuity that you do not own. Defined terms used herein and not otherwise
defined herein shall have the meanings given to them in the Prospectus. If you would like another copy of the current Annuity
Prospectus, please call us at 1-888-PRU-2888.

This Supplement describes changes to the prospectus for your Annuity.

Risk Factors
In the section titled “Claims Paying Ability Risk,” the second paragraph is updated as follows:

Additional responsive information is incorporated by reference to Part I, Item 1A in the Company’s Annual Report on Form
10-K for the period ended December 31, 2023. A pandemic such as COVID-19 and its impacts were contemplated in many of
the risk factors set forth under "Item 1A. Risks Factors” in that report. Currently, it is not possible to reliably estimate the

length and severity of the pandemic or its impact to our operations, but the effects could be material.

How Can I Purchase A Strategic Partners Horizon Annuity Contract?

In the section titled “Purchase Payment” the second paragraph is deleted and replaced as follows:

Purchase payments must be submitted by check drawn on a U.S. bank, in U.S. dollars, and made payable to Pruco Life
Insurance Company of New Jersey. Purchase payments may also be submitted via 1035 exchange or direct transfer of funds.
Under certain circumstances, purchase payments may be transmitted to Pruco Life of New Jersey via wiring funds through
your Financial Professional’s broker-dealer firm. We may apply certain limitations, restrictions, and/or underwriting
standards as a condition of our issuance of an Annuity and/or acceptance of Purchase Payments. Certain of the current
limitations, restrictions and standards are described below. We may change these limitations, restrictions and standards in the
future. We may reject any payment if it is received in an unacceptable form. Our acceptance of a check is subject to our

ability to collect funds.

What Are the Tax Considerations Associated with the Strategic Partners Horizon Annuity Contract?

This section is deleted in its entirety and replaced as follows:

The tax considerations associated with an Annuity vary depending on whether the Annuity is (i) owned by an individual or
non-natural person, and not associated with a tax-favored retirement plan, or (ii) held under a tax-favored retirement plan. We
discuss the tax considerations for these categories of Annuities below. The discussion is general in nature and describes only
federal income tax law. We generally do not describe state, local, foreign or other federal tax laws. It is based on current law
and interpretations which may change. The information provided is not intended as tax advice. The federal income tax
treatment of the Annuity is unclear in certain circumstances, and you should always consult a qualified tax adviser regarding
the application of law to individual circumstances. Generally, the cost basis in an Annuity is the amount you pay into your
Annuity, or into an annuity exchanged for your Annuity, on an after-tax basis less any withdrawals of such payments. Cost
basis for a tax-favored retirement plan is provided only in limited circumstances, such as for contributions to a Roth IRA or
nondeductible contributions to a traditional IRA. We do not track cost basis for tax-favored retirement plans, which is the

responsibility of the Owner.

On advisory products, you may establish an advisory fee deduction program for a qualified or Non-qualified Annuity with no
living benefit such that charges for investment advisory fees are not taxable to the Annuity Owner. Please note that there are
additional requirements that must be satisfied in order for investment advisory fee charges paid from a Non-qualified Annuity

to be treated as not taxable. Charges
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for investment advisory fees that are taken from a qualified or Non-qualified Annuity with a living benefit are treated as a

partial withdrawal from the Annuity and will be tax reported as such to the Annuity Owner.

The discussion below generally assumes that the Annuity is issued to the Annuity Owner. For Annuities issued under the
Beneficiary Continuation Option or as a Beneficiary Annuity, refer to the Taxes Payable by Beneficiaries for a Non-qualified

Annuity and Required Distributions Upon Your Death for Qualified Annuities sections below.
NON-QUALIFIED ANNUITIES

In general, as used in this prospectus, a Non-qualified Annuity is owned by an individual or non-natural person and is

not associated with a tax-favored retirement plan.
Taxes Payable by You

We believe the Annuity is an Annuity for tax purposes. Accordingly, as a general rule, you should not pay any tax until you
receive money under the Annuity. Generally, an Annuity issued by the same company (and affiliates) to you during the same
calendar year must be treated as one Annuity for purposes of determining the amount subject to tax under the rules described
below. We treat advisory fee payments as an expense of the Annuity and not a taxable distribution if your Non-qualified
Annuity satisfies the requirements of a Private Letter Ruling issued to us by the Internal Revenue Service (“IRS”). In
accordance with the PLR, advisory fee payments from your Non-qualified Annuity are treated as an expense as long as your
advisor attests to us that the PLR requirements have been met, including that the advisory fees will not exceed 1.5% of the
Annuity’s cash value and the Annuity only pays the advisor for fees related to investment advice and no other services. The
PLR does not generally allow such favorable tax treatment of advisory fee payments where a commission is also paid on the

Annuity.

It is possible that the IRS could assert that some or all of the charges for the optional living or death benefits under the
Annuity should be treated for federal income tax purposes as a partial withdrawal from the Annuity. If this were the case, the
charge for this benefit could be deemed a withdrawal and treated as taxable income to the extent there are earnings in the
Annuity. Additionally, for Owners under age 59'%, the taxable income attributable to the charge for the benefit could be
subject to the 10% additional tax. If the IRS determines that the charges for one or more benefits under the Annuity are
taxable withdrawals, then the sole, primary, or surviving Owner will be provided with a notice from us describing available

alternatives regarding these benefits.
Taxes on Withdrawals and Surrender Before Annuity Payments Begin

If you make a withdrawal from your Annuity or surrender it before annuity payments begin, the amount you receive will be
taxed as ordinary income, rather than as a return of cost basis, until all gain has been withdrawn. At any time there is no gain
in your Annuity, payments will be treated as a nontaxable return of cost basis until all cost basis has been returned. After all
cost basis is returned, all subsequent amounts will be taxed as ordinary income. An exception to this treatment exists for
contracts purchased prior to August 14, 1982. Withdrawals are treated as a return of cost basis in the Annuity first until
Purchase Payments made before August 14, 1982 are withdrawn. Moreover, income allocable to Purchase Payments made

before August 14, 1982 is not subject to the 10% additional tax.

You will generally be taxed on any withdrawals from the Annuity while you are alive even if the withdrawal is paid to
someone else. Withdrawals under any of the optional living benefits or as a systematic payment are taxed under these rules. If
you assign or pledge all or part of your Annuity as collateral for a loan, the part assigned generally will be treated as a
withdrawal and subject to income tax to the extent of gain. If the entire Account Value is assigned or pledged, subsequent
increases in the Account Value are also treated as withdrawals for as long as the assignment or pledge remains in place. The
cost basis is increased by the amount includible in income with respect to such assignment or pledge. If you transfer your
Annuity for less than full consideration, such as by gift, you will also trigger tax on any gain in the Annuity. This rule does
not apply if you transfer the Annuity to your spouse or under most circumstances if you transfer the Annuity incident to

divorce.

If you choose to receive payments under an interest payment option, or a Beneficiary chooses to receive a death benefit under
an interest payment option, that election will be treated, for tax purposes, as surrendering your Annuity and will immediately

subject any gain in the Annuity to income tax and possibly the 10% additional tax.
Taxes on Annuity Payments

If you select an annuity payment option, a portion of each annuity payment you receive will be treated as a partial return of
your cost basis and will not be taxed. The remaining portion will be taxed as ordinary income. Generally, the nontaxable
portion is determined by multiplying the annuity payment you receive by a fraction, the numerator of which is your cost basis
(less any amounts previously received tax-free) and the denominator of which is the total expected payments under the

Annuity. After the full amount of your cost basis has been
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recovered tax-free, the full amount of the annuity payments will be taxable. If annuity payments stop due to the death of the
Annuitant before the full amount of your cost basis has been recovered, a tax deduction may be allowed for the unrecovered

amount. Under the Tax Cuts and Jobs Act of 2017, this deduction is suspended until after 2025.

If your Account Value is reduced to zero but the Annuity remains in force due to a benefit provision, further distributions
from the Annuity will be reported as annuity payments, using an exclusion ratio based upon the undistributed cost basis in the

Annuity and the total value of the anticipated future payments until such time as all cost basis has been recovered.
Maximum Annuity Date

You must commence annuity payments no later than the first day of the calendar month following the maximum Annuity
Date for your Annuity. Upon reaching the maximum Annuity Date you can no longer make Purchase Payments, surrender,
exchange, or transfer your contract. The maximum Annuity Date may be the same as the Latest Annuity Date as described
elsewhere in this prospectus. For some of our Annuities, you can choose to defer the Annuity Date beyond the default or
Latest Annuity Date, as applicable, described in your Annuity. However, the IRS may not then consider your Annuity to be an

Annuity under the tax law.

Please refer to your Annuity contract for the maximum Annuity Date.
Partial Annuitization

We do not currently permit partial annuitization.

Medicare Tax on Net Investment Income

The Code includes a Medicare tax on investment income. This tax assesses a 3.8% surtax on the lesser of (1) net investment
income or (2) the excess of “modified adjusted gross income” over a threshold amount. The “threshold amount” is $250,000
for married taxpayers filing jointly or qualifying widow(er) with dependent child, $125,000 for married taxpayers filing
separately, $200,000 for all others, and approximately $15,200 for estates and trusts. The taxable portion of payments
received as a withdrawal, surrender, annuity payment, death benefit payment or any other actual or deemed distribution under

the Annuity will be considered investment income for purposes of this surtax.
10% Additional Tax for Early Withdrawal from a Non-Qualified Annuity

You may owe a 10% additional tax on the taxable part of distributions received from your Non-qualified Annuity. Amounts
are not subject to this additional tax if:

= the amount is paid on or after you reach age 59%;

= the amount is paid on or after your death (or the death of the Annuitant when the owner is not an individual);

» the amount received is attributable to your becoming disabled (as defined in the Code);

» generally the amount paid or received is in the form of substantially equal periodic payments (as defined in the
Code) not less frequently than annually (please note that substantially equal periodic payments must continue until
the later of reaching age 59': or five years and the impermissible modification of payments during that time period
will result in retroactive application of the 10% additional tax); or

» the amount received is paid under an immediate Annuity (within the meaning of the Code) and the annuity start date
is no more than one year from the date of purchase (the first monthly annuity payment being required to be paid
within 13 months).

Other exceptions to this tax may apply. You should consult your tax adviser for further details.
Special Rules in Relation to Tax-free Exchanges Under Section 1035

Section 1035 of the Code permits certain tax-free exchanges of a life insurance contract, Annuity or endowment contract for
an Annuity, including tax-free exchanges of annuity death benefits for a Beneficiary Annuity. Partial exchanges may be
treated in the same way as tax-free 1035 exchanges of entire contracts, therefore avoiding current taxation of the partially
exchanged amount as well as the 10% additional tax on pre-age 59 withdrawals. In Revenue Procedure 2011-38, the IRS
indicated that, for partial exchanges on or after October 24, 2011, where there is a surrender or distribution from either the
initial Annuity or receiving Annuity within 180 days of the date on which the partial exchange was completed (other than an
amount received as an annuity for a period of 10 years or more or during one or more lives), the IRS may not treat the
transaction as a tax-free Section 1035 exchange. The IRS will apply general tax rules to determine the substance and
treatment of the transaction in such cases. We strongly urge you to discuss any partial exchange transaction of this type with

your tax adviser before proceeding with the transaction.
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If an Annuity is purchased through a tax-free exchange of a life insurance contract, Annuity or endowment contract that was
purchased prior to August 14, 1982, then any Purchase Payments made to the original contract prior to August 14, 1982 will
be treated as made to the new Annuity prior to that date. Generally, such pre-August 14, 1982 withdrawals are treated as a
return of cost basis first until Purchase Payments made before August 14, 1982 are withdrawn. Moreover, income allocable to
Purchase Payments made before August 14, 1982, is not subject to the 10% additional tax. After you elect an Annuity Payout

Option, we do not allow you to exchange your Annuity.
Taxes Payable by Beneficiaries for a Non-Qualified Annuity

If an Owner dies before the Annuity Date, the Death Benefit distributions are taxed at ordinary income tax rates. The value of
the Death Benefit, as determined under federal law, is also included in the Owner’s estate for federal estate tax purposes.
Generally, the same income tax rules described above would also apply to amounts received by your Beneficiary. Choosing
an option other than a lump sum Death Benefit may defer taxes. Certain minimum distribution requirements apply upon your
death, as discussed further below in the Annuity Qualification section. Tax consequences to the Beneficiary vary depending
upon the Death Benefit payment option selected. Generally, for payment of the Death Benefit:

*  Asalump sum payment, the Beneficiary is taxed in the year of payment on gain in the Annuity.

*  Within 5 years of death of Owner, the Beneficiary is taxed on the lump sum payment. The Death Benefit must be

taken as one lump sum payment within 5 years of the death of the Owner. Partial withdrawals are not permitted to be
paid to Beneficiaries under our Annuity contracts.

*  Under an Annuity or Annuity settlement option where distributions begin within one year of the date of death of the
Owner, the Beneficiary is taxed on each payment with part as gain and part as return of cost basis. After the full
amount of cost basis has been recovered tax-free, the full amount of the annuity payments will be taxable.

After the Annuity Date, if a period certain remains under the annuity option and the Annuitant dies before the end of that
period, any remaining payments made to the Beneficiary will be fully excluded from income until the remaining investment
in the contract is recovered and all annuity payments thereafter are fully includible in income. If we allow the Beneficiary to

commute the remaining payments in a lump sum, the proceeds will be taxable as a surrender.

Considerations for Contingent Annuitants: We may allow the naming of a contingent Annuitant when a Non-qualified
Annuity is held by a pension plan or a tax favored retirement plan, or held by a Custodial Account (as defined earlier in this
prospectus). In such a situation, the Annuity may no longer qualify for tax deferral where the Annuity continues after the
death of the Annuitant. However, tax deferral should be provided instead by the pension plan, tax favored retirement plan, or
Custodial Account. We may also allow the naming of a contingent annuitant when a Non-qualified Annuity is held by an
entity owner when such Annuities do not qualify for tax deferral under the current tax law. This does not supersede any

benefit language which may restrict the use of the contingent annuitant.
Reporting and Withholding on Distributions

Amounts distributed from an Annuity are subject to federal and state income tax reporting and withholding. In general, we
will withhold federal income tax from the taxable portion of such distribution based on the type of distribution. In the case of
an annuity payment, we apply default withholding under the applicable tax rules unless you designate a different withholding
status. In the case of all other distributions, we will withhold at a 10% rate. You may generally elect not to have tax withheld
from your payments. An election out of withholding must be made on forms that we provide. If you are a U.S. person (which
includes a resident alien), and you request a payment be delivered outside the United States or do not provide a U.S. taxpayer

identification number, we are required to withhold income tax.

State income tax withholding rules vary and we will withhold based on the rules of your state of residence. Special tax rules
apply to withholding for nonresident aliens, and we generally withhold income tax for nonresident aliens at a 30% rate. A
different withholding rate may be applicable to a nonresident alien based on the terms of an existing income tax treaty
between the United States and the nonresident alien’s country. Please refer to the discussion below regarding withholding

rules for a Qualified Annuity.

Regardless of the amount withheld by us, you are liable for payment of income taxes (including any estimated taxes that may
be due) on the taxable portion of distributions from the Annuity. You should consult with your tax adviser regarding the

payment of the correct amount of these income taxes and potential liability if you fail to pay such taxes.
Entity Owners
Where an Annuity is held by a non-natural person (e.g., a corporation, partnership), other than as an agent or nominee for a

natural person (or in other limited circumstances), increases in the value of the Annuity over its cost basis will be subject to

tax annually.

Where an Annuity is issued to a Charitable Remainder Trust (CRT), increases in the value of the Annuity over its cost basis
will be subject to tax reporting annually. As there are charges for the optional living and death benefits described elsewhere in

this prospectus, and such
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charges reduce the contract value of the Annuity, trustees of the CRT should discuss with their legal advisers whether election

of such optional living or death benefits violates their fiduciary duty to the remainder Beneficiary.

Where an Annuity is issued to a trust, and such trust is characterized as a grantor trust under the Code, such Annuity is
generally not considered to be held by a non-natural person and will be subject to the tax reporting and withholding
requirements generally applicable to a Non-qualified Annuity held by a natural person, provided that all grantors of the trust

are natural persons. At this time, we will not issue an Annuity to grantor trusts with more than two grantors.

Where the Annuity is owned by a grantor trust, the Annuity must be distributed within five years after the date of the first

grantor’s death (or the Annuitant’s death in certain instances) under Section 72(s) of the Code.

Trusts are required to complete and submit a Certificate of Entity form, and we will tax report based on the information

provided on this form.
Annuity Qualification

Diversification And Investor Control. In order to qualify for the tax rules applicable to Annuities described above, the
investment assets in the Non-qualified Annuity Sub-accounts must be diversified according to certain rules under the Code.
Each Portfolio is required to diversify its investments each quarter so that no more than 55% of the value of its assets is
represented by any one investment, no more than 70% is represented by any two investments, no more than 80% is
represented by any three investments, and no more than 90% is represented by any four investments. Generally, securities of
a single issuer are treated as one investment, and obligations of each U.S. Government agency and instrumentality (such as
the Government National Mortgage Association) are treated as issued by separate issuers. In addition, any security issued,
guaranteed or insured (to the extent so guaranteed or insured) by the U.S. or an instrumentality of the U.S. will be treated as a
security issued by the U.S. Government or its instrumentality, where applicable. We believe the Portfolios underlying the

variable Investment Options of the Annuity meet these diversification requirements.

An additional requirement for qualification for the tax treatment described above is that we, and not you as the Annuity
Owner, must have sufficient control over the underlying assets to be treated as the Owner of the underlying assets for tax
purposes. The tax law limits the amount of control you may have over choosing investments for your Annuity. If this
“investor control” rule is violated your Annuity assets will be considered owned directly by you and lose the favorable tax

treatment generally afforded to annuities.

While we also believe these investor control rules will be met, the Treasury Department may promulgate guidelines under
which a variable annuity will not be treated as an Annuity for tax purposes if persons with ownership rights have excessive
control over the investments underlying such variable Annuity. It is unclear whether such guidelines, if in fact promulgated,
would have retroactive effect. It is also unclear what effect, if any, such guidelines might have on transfers between the
Investment Options offered pursuant to this prospectus. We reserve the right to take any action, including modifications to
your Annuity or the Investment Options, required to comply with such guidelines if promulgated. Any such changes will
apply uniformly to affected Owners and will be made with such notice to affected Owners as is feasible under the

circumstances.

Required Distributions Upon Your Death for a Non-Qualified Annuity. Upon your death, certain distributions must be
made under the Annuity. The required distributions depend on whether you die before you start taking annuity payments
under the Annuity or after you start taking annuity payments under the Annuity. If you die on or after the Annuity Date, the
remaining portion of the interest in the Annuity must be distributed at least as rapidly as under the method of distribution
being used as of the date of death. If you die before the Annuity Date, the entire interest in the Annuity must be distributed
within five years after the date of death, or as periodic payments over a period not extending beyond the life or life
expectancy of the designated Beneficiary (provided such payments begin within one year of your death). If the Beneficiary
does not begin installments within one year of the date of death, no partial withdrawals will be permitted thereafter, and we
require that the Beneficiary take the Death Benefit as a lump sum within the five-year deadline. Your designated Beneficiary
is the person to whom benefit rights under the Annuity pass by reason of death, and must be a natural person in order to elect
a periodic payment option based on life expectancy or a period exceeding five years. Additionally, if the Annuity is payable to
(or for the benefit of) your surviving spouse, that portion of the Annuity may be continued with your spouse as the Owner.
For Non-qualified Annuities owned by a non-natural person, the required distribution rules generally apply upon the death of
the Annuitant. This means that for an Annuity held by a non-natural person (such as a trust) for which there is named a co-
annuitant, then such required distributions will be triggered by the death of the first co-annuitant to die.

Changes To Your Annuity. We reserve the right to make any changes we deem necessary to assure that your Annuity qualifies

as an Annuity for tax purposes. Any such changes will apply to all Annuity Owners and you will be given notice to the extent

feasible under the circumstances.
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QUALIFIED ANNUITIES

In general, as used in this prospectus, a Qualified Annuity is an Annuity with applicable endorsements for a tax-

favored plan or a Non-Qualified Annuity held by a tax-favored retirement plan.

The following is a general discussion of the tax considerations for Qualified Annuities. This Annuity may or may not be
available for all types of the tax-favored retirement plans discussed below. This discussion assumes that you have satisfied
the eligibility requirements for any tax-favored retirement plan. Please consult your financial professional prior to purchase to
confirm if this Annuity is available for a particular type of tax-favored retirement plan or whether we will accept the type of

contribution you intend for this Annuity.

A Qualified Annuity may have been purchased for use in connection with:

e Individual retirement accounts and annuities (IRAs), including inherited IRAs (which we refer to as a Beneficiary
IRA), which are subject to Sections 408(a) and 408(b) of the Code;

e Roth IRAs, including inherited Roth IRAs (which we refer to as a Beneficiary Roth IRA) under Section 408A of the
Code;

e A corporate Pension or Profit-sharing plan (subject to 401(a) of the Code);
e H.R. 10 plans (also known as Keogh Plans, subject to 401(a) of the Code);
e  Tax Sheltered Annuities (subject to 403(b) of the Code, also known as Tax Deferred Annuities or TDAs);

e Section 457 plans (subject to 457 of the Code).

A Non-qualified Annuity may have been purchased by a 401(a) trust, a custodial IRA or a custodial Roth IRA account, or a
Section 457 plan, which can hold other permissible assets. The terms and administration of the trust or custodial account or
plan in accordance with the laws and regulations for 401(a) plans, IRAs or Roth IRAs, or a Section 457 plan, as applicable,

are the responsibility of the applicable trustee or custodian.

You should be aware that tax favored plans such as IRAs generally provide income tax deferral regardless of whether they
invest in Annuities. This means that when a tax favored plan invests in an Annuity, it generally does not result in any

additional tax benefits (such as income tax deferral and income tax free transfers).
Types of Tax-favored Plans

IRAs. The “IRA Disclosure Statement” and “Roth IRA Disclosure Statement” which accompany the prospectus contain
information about eligibility, contribution limits, tax particulars, and other IRA information. In addition to this information
(the material terms are summarized in this prospectus and in those Disclosure Statements), the IRS requires that you have a
“Free Look™ after making an initial contribution to the Annuity. During this time, you can cancel the Annuity by notifying us
in writing, and we will refund the greater of all purchase payments under the Annuity or the Account Value, less any

applicable federal and state income tax withholding.

Contribution Limits/Rollovers. Subject to the minimum purchase payment requirements of an Annuity, you may purchase an
Annuity for an IRA in connection with a “rollover” of amounts from a qualified retirement plan, as a transfer from another
IRA, by making a contribution consisting of your IRA contributions and catch-up contributions, if applicable, attributable to
the prior year during the period from January 1 to April 15 (or the later applicable due date of your federal income tax return,
without extension), or as a current year contribution. Contribution amounts are indexed for inflation. The IRS generally
provides contribution limits for the subsequent year in the fourth quarter of the current year. The tax law also provides for a
catch-up provision for individuals who are age 50 and above, allowing these individuals an additional $1,000 contribution
each year. The $1,000 catch-up contribution for IRA owners age 50 or older is indexed for inflation starting in 2024 in
accordance with the Consolidated Appropriations Act, 2023 (which includes SECURE 2.0 of 2022 (“SECURE 2.0”). Go to

www.irs.gov for the contribution limits for each year.

The “rollover” rules under the Code are fairly technical; however, an individual (or his or her surviving spouse) may
generally “roll over” certain distributions from tax favored retirement plans (either directly or within 60 days from the date of
these distributions) if he or she meets the requirements for distribution. Once you buy an Annuity, you can make regular IRA
contributions under the Annuity (to the extent permitted by law). For IRA rollovers, an individual can only make an IRA to
IRA rollover if the individual has not made a rollover involving any IRAs owned by the individual in the prior 12 months. An
IRA transfer is a tax-free trustee-to-trustee “transfer” from one IRA account to another. IRA transfers are not subject to this
12-month rule. There is no age limitation with regard to contributions to a traditional IRA as long as the earned income

requirements are met.

In some circumstances, non-spouse Beneficiaries may roll over to an IRA amounts due from qualified plans, 403(b) plans,
and governmental 457(b) plans. However, the rollover rules applicable to non-spouse Beneficiaries under the Code are more
restrictive than the rollover rules applicable to Owner/participants and spouse Beneficiaries. Generally, non-spouse
Beneficiaries may roll over distributions from tax favored retirement plans only as a direct rollover. An inherited IRA must be

directly rolled over from the employer plan
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or transferred from an IRA and must be titled in the name of the deceased (i.e., John Doe deceased for the benefit of Jane
Doe). No additional contributions can be made to an inherited IRA. In this prospectus, an inherited IRA is also referred to as

a Beneficiary Annuity.

Required Provisions. Annuities that are IRAs (or endorsements that are part of the contract) must contain certain provisions:

e  You, as Owner of the Annuity, must be the “Annuitant” under the contract (except in certain cases involving the
division of property under a decree of divorce);

e  Your rights as Owner are non-forfeitable;
e  You cannot sell, assign or pledge the Annuity;

e The annual contribution you pay cannot be greater than the maximum amount allowed by law, including catch-up
contributions if applicable (which does not include any rollover amounts or amounts transferred by trustee-to-trustee
transfer);

® The date on which required minimum distributions must begin cannot be later than April 1% of the calendar year
after the calendar year you turn the applicable age (see the Required Minimum Distribution and Payment Options
for more details); and

e Death and annuity payments must meet Required Minimum Distribution rules described below.

Usually, the full amount of any distribution from an IRA (including a distribution from this Annuity) which is not a transfer
or rollover is taxable. As taxable income, these distributions are subject to the general income tax withholding rules described
earlier regarding an Annuity in the Non-qualified Annuity section. In addition to this normal tax liability, you may also be

liable for the following, depending on your actions:
o A 10% early withdrawal additional tax described below;
e Liability for “prohibited transactions” if you, for example, borrow against the value of an IRA; or

e Failure to take a Required Minimum Distribution, also described below.

Simplified Employee Pensions (SEP). SEPs are a variation on a standard IRA, and Annuities issued to a SEP must satisfy the

same general requirements described under IRAs (above). There are, however, some differences:

e If you participate in a SEP, you generally do not include in income any employer contributions made to the SEP on
your behalf up to the lesser of (a) the annual employer contribution limit as indexed for inflation, or (b) 25% of your
taxable compensation paid by the contributing employer (not including the employer’s SEP contribution as
compensation for these purposes). However, for these purposes, compensation in excess of certain limits established
by the IRS will not be considered. Go to www.irs.gov for the current year contribution limit and compensation
limit.

o  SEPs must satisfy certain participation and nondiscrimination requirements not generally applicable to IRAs; and

e SEPs that contain a salary reduction or “SARSEP” provision prior to 1997 may permit salary deferrals from
employee income. Contribution amounts are indexed for inflation. The IRS generally provides contribution limits
for the subsequent year in the fourth quarter of the current year. with the employer making these contributions to the
SEP. However, no new “salary reduction” or “SARSEPs” can be established after 1996. Individuals participating in
a SARSEP who are age 50 or above by the end of the year are permitted to contribute an additional catch up
contribution amount. These amounts are indexed for inflation and may depend on the participant’s age. Go to
www.irs.gov for the current year contribution limit and catch up contribution limit. Not all Annuities issued by us
are available for SARSEPs. You will also be provided the same information, and have the same “Free Look” period,
as you would have if you purchased the Annuity for a standard IRA.

e Roth contributions are permitted for SEP IRAs starting in 2023. Under SECURE 2.0, employers may offer
employees the ability to elect to treat employee and employer SEP contributions (in whole or in part) as made to a
Roth IRA. The Company does not currently offer Roth contributions for SEP IRAs, but we reserve the right to offer
this contribution type in the future.

ROTH IRAs. The “Roth IRA Disclosure Statement” contains information about eligibility, contribution limits, tax particulars
and other Roth IRA information. Like standard IRAs, income within a Roth IRA accumulates tax-free, and contributions are

subject to specific limits. Roth IRAs have, however, the following differences:
e Contributions to a Roth IRA cannot be deducted from your gross income;

e “Qualified distributions” from a Roth IRA are excludable from gross income. A “qualified distribution” is a
distribution that satisfies two requirements: (1) the distribution must be made (a) after the Owner of the IRA attains
age 59'%; (b) after the Owner’s death; (c) due to the Owner’s disability; or (d) for a qualified first time homebuyer
distribution within the meaning of Section 72(t)(2)(F) of the Code; and (2) the distribution must be made in the year
that is at least five tax years after the first year for which a contribution was made to any Roth IRA established for
the Owner. Distributions from a Roth IRA that are not qualified distributions will be treated as made first from
contributions and then from earnings and earnings will be taxed generally in the same manner as distributions from a
traditional IRA.
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e Ifeligible (including meeting income limitations and earnings requirements), you may make contributions to a Roth
IRA during your lifetime, and distributions are not required during the owner’s lifetime.

Subject to the minimum Purchase Payment requirements of an Annuity, you may purchase an Annuity for a Roth IRA in
connection with a “rollover” of amounts of another traditional IRA, SEP, SIMPLE-IRA (subject to a timing restriction),
employer sponsored retirement plan (under Sections 401(a) or 403(b) of the Code) or Roth IRA. You may also purchase an
Annuity for a Roth IRA, if you meet certain income limitations, by making a contribution consisting of your Roth IRA
contributions and catch-up contributions, if applicable, attributable to the prior year during the period from January 1 to April
15 (or the applicable due date of your federal income tax return, without extension), or as a current year contribution. The
Code permits persons who receive certain qualifying distributions from such non-Roth IRAs, to directly rollover or make,
within 60 days, a “rollover” of all or any part of the amount of such distribution to a Roth IRA which they establish (a
"conversion"). The conversion of non-Roth accounts triggers current taxation (but is not subject to a 10% early distribution
additional tax unless a distribution that is allocable to the rollover contribution is distributed within 5 years of the

conversion).

In addition, SECURE 2.0 amends the Code to allow for tax and penalty free rollovers from 529 accounts to Roth IRAs, under
certain conditions. Starting in 2024, beneficiaries of 529 college savings accounts would be permitted to roll over up to
$35,000 over the course of their lifetime from any 529 account in their name to their Roth IRA. These rollovers are also
subject to Roth IRA annual contribution limits, and the 529 account must have been open for more than 15 years, among

other requirements.

The Code also permits the recharacterization of current year contribution amounts from a traditional IRA, SEP, or SIMPLE
IRA into a Roth IRA, or from a Roth IRA to a traditional IRA. Recharacterization is accomplished through a trustee-to-
trustee transfer of a contribution (or a portion of a contribution) plus earnings, between different types of IRAs. A properly
recharacterized contribution is treated as a contribution made to the second IRA instead of the first IRA. Such
recharacterization must be completed by the applicable tax return due date (with extensions). However, no recharacterizations

of conversions can be made.

Once an Annuity has been purchased, regular Roth IRA contributions will be accepted to the extent permitted by law. In
addition, an individual receiving an eligible rollover distribution from a designated Roth account under an employer plan may
roll over the distribution to a Roth IRA even if the individual is not eligible to make regular contributions to a Roth IRA.
Non-spouse Beneficiaries receiving a distribution from an employer sponsored retirement plan under Sections 401(a) or
403(b) of the Code can also directly roll over contributions to a Roth IRA. However, it is our understanding of the Code that

non-spouse Beneficiaries cannot “rollover” benefits from a traditional IRA to a Roth IRA.

TDAs. In general, you may own a Tax Deferred Annuity (also known as a TDA, Tax Sheltered Annuity (TSA), 403(b) plan or
403(b) Annuity) if you are an employee of a tax-exempt organization (as defined under Code Section 501(c)(3)) or a public
educational organization, and you may make contributions to a TDA so long as your employer maintains such a plan and
your rights to the Annuity are non-forfeitable. Contributions to a TDA, and any earnings, are not taxable until distribution.
You may also make contributions to a TDA under a salary reduction agreement subject to specific limits. Individuals
participating in a TDA who are age 50 or above by the end of the year will be permitted to contribute an additional amount.
This amount is indexed for inflation. Go to www.irs.gov for the current year contribution limit and catch up contribution
limit. Further, you may roll over TDA amounts to another TDA or an IRA. You may also roll over TDA amounts to a
qualified retirement plan, a SEP and a governmental 457(b) plan. An Annuity may generally only qualify as a TDA if
distributions of salary deferrals (other than “grandfathered” amounts held as of December 31, 1988) may be made only on
account of:

e Your attainment of age 59;

e  Your severance of employment;

o  Your death;

e  Your total and permanent disability; or

e  Hardship (under limited circumstances, and only related to salary deferrals, not including earnings attributable to

these amounts).

In any event, you must begin receiving distributions from your TDA by April 1st of the calendar year after the calendar year
you turn the applicable age or retire, whichever is later. These distribution limits do not apply either to transfers or exchanges
of investments under the Annuity, or to any “direct transfer” of your interest in the Annuity to another employer’s TDA plan
or mutual fund “custodial account” described under Code Section 403(b)(7). Employer contributions to TDAs are subject to

the same general contribution, nondiscrimination, and minimum participation rules applicable to “qualified” retirement plans.

Caution: Under IRS regulations we can accept contributions, transfers and rollovers only if we have entered into an

information-sharing agreement, or its functional equivalent, with the applicable employer or its agent. In addition, in order to



comply with the regulations, we will only process certain transactions (e.g., transfers, withdrawals, hardship distributions

and, if applicable, loans) with employer approval. This
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means that if you request one of these transactions we will not consider your request to be in Good Order, and will not

therefore process the transaction, until we receive the employer’s approval in written or electronic form.
Late Rollover Self-Certification

You may be able to apply a rollover contribution to your IRA or qualified retirement plan after the 60-day deadline through a
self-certification procedure established by the IRS. Please consult your tax or legal adviser regarding your eligibility to use
this self-certification procedure. As indicated in this IRS guidance, we, as a financial institution, are not required to accept

your self-certification for waiver of the 60-day deadline.
Required Minimum Distributions and Payment Options

If you hold the Annuity under an IRA (or other tax-favored plan), Required Minimum Distribution rules must be satisfied.
This means that generally payments must start by April 1 of the year after the year you reach the applicable age (“required
beginning date”) and must be made for each year thereafter. For a TDA or a 401(a) plan for which the participant is not a
greater than 5% Owner of the employer, this required beginning date can generally be deferred to retirement, if later. Roth

IRAs are not subject to these rules during the Owner’s lifetime.

If you were born... Your "applicable age" is ...
Before July 1, 1949 70 Y2
After June 30, 1949 and before 1951 72
After 1950 and before 1960 73
After 1959 75

The amount of the payment must at least equal the minimum required under the IRS rules. Several choices are available for
calculating the minimum amount. More information on the mechanics of this calculation is available on request. Please
contact us at a reasonable time before the IRS deadline so that a timely distribution is made. Please note that there is a 25%
excise tax (a 50% excise tax applied prior to the 2023 taxable year) on the amount of any required minimum distribution not
made in a timely manner. The excise tax on failure is further reduced from 25 percent to 10% if corrected in a timely manner

and certain other conditions are met in accordance with SECURE 2.0.

Required Minimum Distributions are calculated based on the sum of the Account Value and the actuarial present value of any
additional living and death benefits from optional riders that you have purchased under the Annuity. As a result, the Required
Minimum Distributions may be larger than if the calculation were based on the Account Value only, which may in turn result
in an earlier (but not before the required beginning date) distribution of amounts under the Annuity and an increased amount
of taxable income distributed to the Annuity Owner, and a reduction of payments under the living and death benefit optional

riders.

You can use the Minimum Distribution option to satisfy the Required Minimum Distribution rules for an Annuity without
either beginning annuity payments or surrendering the Annuity. We will distribute to you the Required Minimum Distribution
amount, less any other partial withdrawals that you made during the year. Such amount will be based on the value of the
Annuity as of December 31 of the prior year, but is determined without regard to other Annuities you may own. If a trustee-
to-trustee transfer or direct rollover of the full contract value is requested when there is an active Required Minimum
Distribution program running, the Required Minimum Distribution will be removed and sent to the Owner prior to the

remaining funds being sent to the transfer institution.

Although the IRS rules determine the required amount to be distributed from your IRA each year, certain payment
alternatives are still available to you. In accordance with SECURE 2.0, a new optional method for calculating your RMDs
may be available if you have an IRA in an annuity payout (or partial annuity payout), and an IRA in the deferral stage. Please
contact your tax advisor to determine if this calculation method is appropriate for you. In addition, if you own more than one
IRA, you can choose to satisfy your minimum distribution requirement for each of your IRAs by withdrawing that amount
from any of your non-Roth IRAs. If you inherit more than one IRA or more than one Roth IRA from the same Owner, similar

rules apply.
Charitable IRA Distributions.

Certain qualified IRA distributions used for charitable purposes are eligible for an exclusion from gross income, up to
$100,000 (indexed for inflation beginning after 2023), for otherwise taxable IRA distributions from a traditional or Roth
IRA. A qualified charitable distribution is a distribution that is made (1) directly by the IRA trustee to certain qualified
charitable organizations and (2) on or after the date the IRA owner attains age 70%.. Distributions that are excluded from
income under this provision are not taken into account in determining the individual’s deductions, if any, for charitable

contributions. Effective 2020, the amount of your qualified charitable distributions that are excluded from income for a tax



year is reduced (but not below zero) by the excess of: (1) the total amount of your IRA deductions allowed for all tax years

ending on or after the date you attain age 70%, over (2) the total amount of reductions for all tax years preceding the
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current tax year. You should consult your tax advisor about whether a one-time distribution up to $50,000 (indexed for
inflation beginning after 2023) that is made from your IRA to a “split-interest entity” can be excluded from your gross

income.

The IRS has indicated that an IRA trustee is not responsible for determining whether a distribution to a charity is one that
satisfies the requirements of the charitable giving incentive. Consistent with the applicable IRS instructions, we report these
distributions as normal IRA distributions on Form 1099-R. Individuals are responsible for reflecting the distributions as

charitable IRA distributions on their personal tax returns.
Required Distributions Upon Your Death for a Qualified Annuity

Upon your death under an IRA, Roth IRA, 403(b) or other employer sponsored plan, any remaining interest must be
distributed in accordance with federal income tax requirements. For Owner and Beneficiary deaths prior to 2020, please

consult your tax advisor regarding the applicable post-death distribution requirements.

The information provided below applies to Owner and Beneficiary deaths after 2019. In addition, if you are an employee
under a governmental plan, such as a section 403(b) plan of a public school or a governmental 457(b) plan, this new law
applies if you die after 2021. In addition, if your plan is maintained pursuant to one or more collective bargaining agreements,

this new law generally applies if you die after 2021 (unless the collective bargaining agreements terminate earlier).

e  Death before your required beginning date. If you die before your required beginning date, and you have a
designated Beneficiary, any remaining interest must be distributed within 10 years after your death, unless the
designated Beneficiary is an “eligible designated Beneficiary” (“EDB”) or some other exception applies. A
designated Beneficiary is any individual designated as a Beneficiary by the employee or IRA owner. An EDB is any
designated Beneficiary who is (1) your surviving spouse, (2) your minor child, (3) disabled, (4) chronically ill, or (5)
an individual not more than 10 years younger than you. An individual’s status as an EDB is determined on the date
of your death. An EDB (other than a minor child) can generally stretch distributions over their life or life
expectancy if payments begin within one year of your death and continuing over the EDB’s remaining life
expectancy after the EDB’s death. However, all amounts must be fully distributed by the end of the year containing
the 10" anniversary of the EDB’s death. Special rules apply to minors and Beneficiaries that are not
individuals. Additional special rules apply to surviving spouses, see “Spousal Continuation” below.

o  Death on or after your required beginning date. In general, if you die on or after your required beginning date, and
you have a designated Beneficiary who is not an EDB, any remaining interest in your Qualified Annuity must
continue to be distributed over the longer of your remaining life expectancy and your designated Beneficiary’s life
expectancy (or more rapidly), but all amounts must be distributed within 10 years of your death. If your Beneficiary
is an EDB (other than a minor child), distributions must continue over the longer of your remaining life expectancy
and the EDB’s life expectancy (or more rapidly), but all amounts must be distributed within 10 years of the EDB’s
death. Special rules apply to EDBs who are minors, EDBs who are older than the Owner, and Beneficiaries that are
not individuals.

o Annuity payments. If you commence taking distributions in the form of an annuity that can continue after your
death, such as in the form of a joint and survivor annuity or an annuity with a guaranteed period of more than 10
years, any distributions after your death that are scheduled to be made beyond the applicable distribution period
imposed under the new law might need to be commuted at the end of that period (or otherwise modified after your
death if permitted under federal tax law and by us) in order to comply with the post-death distribution requirements.

e  Other rules. The new post-death distribution requirements do not apply if the employee or IRA owner elected
annuity payments that comply with prior law commenced prior to December 20, 2019. Also, even if annuity
payments have not commenced prior to December 20, 2019, the new requirements generally do not apply to an
immediate annuity contract or a deferred income annuity contract (including a qualifying lifetime annuity contract,
or “QLAC”) purchased prior to that date, if you have made an irrevocable election before that date as to the method
and amount of the annuity.

If your Beneficiary is not an individual, such as a charity, your estate, or a trust, any remaining interest after your death
generally must be distributed in accordance with the 5-year rule or the at-least-as-rapidly rule, as applicable (but not the
lifetime payout rule). You may wish to consult a professional tax advisor about the federal income tax consequences of your

Beneficiary designations.

In addition, these post-death distribution requirements generally do not apply if the employee or IRA owner died prior to
January 1, 2020. However, if the designated Beneficiary of the deceased employee or IRA owner dies after January 1, 2020,
and the designated Beneficiary had elected the lifetime payout rule or was under the at-least-as rapidly rule, any remaining
interest must be distributed within 10 year of the designated Beneficiary’s death. Hence, this 10-year rule will apply to (1) a
contract issued prior to 2020 which continues to be held by a designated Beneficiary of an employee or IRA owner who died
prior to 2020, and (2) an inherited IRA issued after 2019 to the designated Beneficiary of an employee or IRA owner who
died prior to 2020.

HORIZONNYSUP1S-3
10



®  Spousal continuation. If your Beneficiary is your spouse, your surviving spouse can delay the application of the
post-death distribution requirements until after your surviving spouse’s death by transferring the remaining interest

tax-free to your surviving spouse’s own IRA, or by electing to treat your IRA as your surviving spouse’s own IRA.
The post-death distribution requirements are complex and unclear in numerous respects. Treasury has issued proposed
regulations that may impact these required minimum distribution requirements for calendar years on or after January 1, 2023.
We reserve the right to make changes in order to comply with the proposed regulations, or any final regulations published in
the future. Any such changes will apply uniformly to affected Owners or Beneficiaries and will be made with such notice to
affected Owners or Beneficiaries as is feasible under the circumstances. In addition, the manner in which these requirements
will apply will depend on your particular facts and circumstances. You may wish to consult a professional tax adviser for tax

advice as to your particular situation.

Unless payments are being made in the form of an annuity, a Beneficiary has the flexibility to take out more each year than

mandated under the Required Minimum Distribution rules.

Note that in 2014, the U.S. Supreme Court ruled that Inherited IRAs, other than IRAs inherited by the owner’s spouse, do not

qualify as retirement assets for purposes of protection under the federal bankruptcy laws.

Until withdrawn, amounts in a Qualified Annuity continue to be tax deferred. Amounts withdrawn each year, including
amounts that are required to be withdrawn under the Required Minimum Distribution rules, are subject to tax. You may wish

to consult a professional tax adviser for tax advice as to your particular situation.

For a Roth IRA, if death occurs before the entire interest is distributed, the death benefit must be distributed under the same

rules applied to IRAs where death occurs before the required beginning date.
10% Additional Tax for Early Withdrawals from a Qualified Annuity

You may owe a 10% additional tax on the taxable part of distributions received from an IRA, SEP, Roth IRA, TDA or
qualified retirement plan. Amounts are not subject to this additional tax if:

e the amount is paid on or after you reach age 59 or die;

e the amount received is attributable to your becoming disabled; or

e generally the amount paid or received is in the form of substantially equal periodic payments (as defined in the
Code) not less frequently than annually. (Please note that substantially equal periodic payments must continue until
the later of reaching age 59'% or five years. Certain modification of payments or additional contributions to the
Annuity during that time period will result in retroactive application of the 10% additional tax.)

Other exceptions to this tax may apply. You should consult your tax adviser for further details.
Withholding

For 403(b) Tax Deferred annuities, we will withhold federal income tax at the rate of 20% for any eligible rollover
distribution paid by us to or for a plan participant, unless such distribution is “directly” rolled over into another qualified
plan, IRA (including the IRA variations described above), SEP, governmental 457(b) plan or TDA. An eligible rollover
distribution is defined under the tax law as a distribution from an employer plan under 401(a), a TDA or a governmental
457(b) plan, excluding any distribution that is part of a series of substantially equal payments (at least annually) made over
the life expectancy of the employee or the joint life expectancies of the employee and his designated Beneficiary, any
distribution made for a specified period of 10 years or more, any distribution that is a required minimum distribution and any
hardship distribution. Regulations also specify certain other items which are not considered eligible rollover distributions. We
will not withhold for payments made from trustee owned Annuities or for payments under a 457 plan. For all other
distributions, unless you elect otherwise, we will withhold federal income tax from the taxable portion of such distribution at
an appropriate percentage. The rate of withholding on annuity payments where no mandatory withholding is required is
determined on the basis of the withholding certificate that you file with us. If you do not file a certificate, we will
automatically withhold federal taxes on the following basis:

e For any annuity payments not subject to mandatory withholding, you will have taxes withheld under the applicable

default withholding rules; and

e For all other distributions, we will withhold at a 10% rate.
If no U.S. taxpayer identification number is provided, no election out of withholding will be allowed, and we will
automatically withhold using the default withholding rules. In addition, if you are a U.S. person (which includes a resident

alien), and you request a payment be delivered outside the U.S., we are required to withhold income tax.
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We will provide you with forms and instructions concerning the right to elect that no amount be withheld from payments in
the ordinary course. However, you should know that, in any event, you are liable for payment of federal income taxes
(including any estimated tax liabilities) on the taxable portion of the distributions, and you should consult with your tax
adviser to find out more information on your potential liability if you fail to pay such taxes. There may be additional state

income tax withholding requirements.

Special tax rules apply to withholding for nonresident aliens, and we generally withhold income tax for nonresident aliens at
a 30% rate. A different withholding rate may be applicable to a nonresident alien based on the terms of an existing income tax

treaty between the United States and the nonresident alien’s country.
ERISA Requirements

ERISA (the “Employee Retirement Income Security Act of 1974”) and the Code prevent a fiduciary and other “parties in
interest” with respect to a plan (and, for these purposes, an IRA would also constitute a “plan”) from receiving any benefit
from any party dealing with the plan, as a result of the sale of the Annuity. Administrative exemptions under ERISA generally
permit the sale of insurance/annuity products to plans, provided that certain information is disclosed to the person purchasing
the Annuity. This information has to do primarily with the fees, charges, discounts and other costs related to the Annuity, as
well as any commissions paid to any agent selling the Annuity. Information about any applicable fees, charges, discounts,
penalties or adjustments may be found in the applicable sections of this prospectus. Information about sales representatives

and commissions may be found in the sections of this prospectus addressing distribution of the Annuities.

Other relevant information required by the exemptions is contained in the contract and accompanying documentation.
Please consult with your tax adviser if you have any questions about ERISA and these disclosure requirements.

Spousal Consent Rules for Retirement Plans — Qualified Annuities

If you are married at the time your payments commence, you may be required by federal law to choose an income option that
provides survivor annuity income to your spouse, unless your spouse waives that right. Similarly, if you are married at the
time of your death, federal law may require all or a portion of the Death Benefit to be paid to your spouse, even if you
designated someone else as your Beneficiary. A brief explanation of the applicable rules follows. For more information,

consult the terms of your retirement arrangement.

Defined Benefit Plans and Money Purchase Pension Plans. If you are married at the time your payments commence, federal
law requires that benefits be paid to you in the form of a “qualified joint and survivor annuity” (QJSA), unless you and your
spouse waive that right, in writing. Generally, this means that you will receive a reduced payment during your life and, upon
your death, your spouse will receive at least one-half of what you were receiving for life. You may elect to receive another
income option if your spouse consents to the election and waives his or her right to receive the QJSA. If your spouse consents
to the alternative form of payment, your spouse may not receive any benefits from the plan upon your death. Federal law also
requires that the plan pay a Death Benefit to your spouse if you are married and die before you begin receiving your benefit.
This benefit must be available in the form of an Annuity for your spouse’s lifetime and is called a “qualified pre-retirement
survivor annuity” (QPSA). If the plan pays Death Benefits to other Beneficiaries, you may elect to have a Beneficiary other
than your spouse receive the Death Benefit, but only if your spouse consents to the election and waives his or her right to
receive the QPSA. If your spouse consents to the alternate Beneficiary, your spouse will receive no benefits from the plan
upon your death. Any QPSA waiver prior to your attaining age 35 will become null and void on the first day of the calendar

year in which you attain age 35, if still employed.

Defined Contribution Plans (including 401(k) Plans and ERISA 403(b) Annuities). Spousal consent to a distribution is
generally not required. Upon your death, your spouse will receive the entire Death Benefit, even if you designated someone
else as your Beneficiary, unless your spouse consents in writing to waive this right. Also, if you are married and elect an
Annuity as a periodic income option, federal law requires that you receive a QISA (as described above), unless you and your

spouse consent to waive this right.

IRAs, non-ERISA 403(b) Annuities, and 457 Plans. Spousal consent to a distribution usually is not required unless
specifically required under the terms of the plan. Upon your death, any Death Benefit will be paid to your designated

Beneficiary
ADDITIONAL CONSIDERATIONS

Reporting and Withholding for Escheated Amounts

Revenue Rulings 2018-17 and 2020-24 provide that an amount transferred from an IRA or 401(a) qualified retirement plan to
a state’s unclaimed property fund is subject to federal income tax withholding at the time of transfer. The amount transferred
is also subject to federal tax reporting. Consistent with these Rulings, we will withhold federal and state income taxes and
report to the applicable Owner or Beneficiary as required by law when amounts are transferred to a state’s unclaimed

property fund. Non-qualified annuity contracts
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generally are subject to the same or similar federal income tax reporting and withholding requirements as IRAs and qualified
retirement plans. As a result, we may determine in the future that we have an obligation to follow similar guidelines with

respect to any amounts escheated from your Non-qualified Annuity.
Gifts and Generation-skipping Transfers

If you transfer your Annuity to another person for less than adequate consideration, there may be gift tax consequences in
addition to income tax consequences. Also, if you transfer your Annuity to a person two or more generations younger than
you (such as a grandchild or grandniece) or to a person that is more than 37 years younger than you, there may be

generation-skipping transfer tax consequences.
Civil Unions and Domestic Partnerships

U.S. Treasury Department regulations provide that for federal tax purposes, the term “spouse” does not include individuals
(whether of the opposite sex or the same sex) who have entered into a registered domestic partnership, civil union, or other
similar formal relationship that is not denominated as a marriage under the laws of the state where the relationship was
entered into, regardless of domicile. As a result, if a Beneficiary of a deceased Owner and the Owner were parties to such a
relationship, the Beneficiary will be required by federal tax law to take distributions from the Contract in the manner
applicable to non-spouse Beneficiaries and will not be able to continue the Contract. Please consult with your tax or legal

adviser before electing the Spousal Benefit for a civil union partner or domestic partner.

Other Information
In the section titled “Incorporation of Certain Documents by Reference,” the first sentence is deleted and replaced with the following:

Pruco Life of New Jersey incorporates by reference into the prospectus its Annual Report on Form 10-K for the period ended
December 31, 2023 and its Quarterly Report on Form 10-Q for the quarterly period ended March 31, 2024 filed pursuant to
Section 13(a) or Section 15(d) of the Securities Exchange Act of 1934 (Exchange Act).

The information under the section titled “Service Providers” is deleted and replaced as follows:

Pruco Life of New Jersey conducts the bulk of its operations through staff employed by it or by affiliated companies within
the Prudential Financial family. Certain discrete functions have been delegated to non-affiliates that could be deemed “service
providers” under the Investment Company Act of 1940. The entities engaged by Pruco Life of New Jersey may change over
time. As of December 31, 2023, non-affiliated entities that could be deemed service providers to Pruco Life of New Jersey
and/or an affiliated insurer within the Pruco Life of New Jersey business unit consisted of those set forth in the table below.

Name of Service Provider Services Provided Address

Broadridge Investor Communication Proxy services and regulatory mailings 51 Mercedes Way, Edgewood, NY, 11717

Records management and administration of annuity
Docufree Corporation contracts Mail receipt / Imaging, check deposits, pricing, | 10 Ed Preate Drive, Moosic PA, 18507

ad hoc mailings.

EXL Service Holdings, Inc Administration of annuity contracts 350 Park Avenue, 10th Floor, New York, NY, 10022
. . . 150 North Riverside Plaza Suite 2100, Chicago, IL,
Guidehouse Claim related services
60606
Clearing and settlement services for Distributors and
National Financial Services . 82 Devonshire Street, Boston, MA, 02109
Carriers.
100 Tri-State International Parkway, Lincolnshire, IL,
Open Text, Inc Fax Services
60069
Clearing and settlement services for Distributors and . .
PERSHING LLC . One Pershing Plaza, Jersey City, NJ, 07399
Carriers.
. . . Clearing and settlement services for Distributors and
The Depository Trust Clearinghouse Corporation Cani 55 Water Street, 26th Floor, New York, NY, 10041
arriers.
Thomson Reuters Tax reporting services 3 Times Square, New York, NY, 10036

Composition, printing, and mailing of contracts and
Universal Wilde 26 Dartmouth Street, Westwood, MA, 02090
benefit documents

In the section titled “Sale and Distribution of the Contract” the last paragraph and list of firms is updated as follows:

The lists below include the names of the Firms and Entities that we are aware (as of December 31, 2023) received
compensation with respect to our annuity business generally during 2023 (or as to which a payment amount was accrued
during 2023). The Firms and Entities listed include those receiving non-cash and/or cash compensation (as indicated below)
in connection with marketing of products issued by Pruco Life Insurance Company and Pruco Life Insurance Company of
New Jersey. Your registered representative can provide you with more information about the compensation arrangements that
apply upon request. Each of these Annuities also is distributed by other selling Firms that previously were appointed only

with our former affiliate Prudential Annuities Life Assurance Corporation (“PALAC”) now
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known as Fortitude Life Insurance & Annuity Company ("FLIAC"). Such other selling Firms may have received
compensation similar to the types discussed above with respect to their sale of PALAC annuities. In addition, such other
selling Firms may, on a going forward basis, receive substantial compensation that is not reflected in this 2023 retrospective
depiction. During 2023, non-cash compensation received by Firms and Entities ranged from $20 to $1,320,599.20. During
2023, cash compensation received by Firms ranged from $1.20 to $13,464,036.64.

All of the Firms and Entities listed below received non-cash compensation during 2023. In addition, Firms in bold also

received cash compensation during 2023.

AE Financial Services

Beaconsfield Financial Services

Clark Capital Management Group

AFS Securities, LLC

Benchmark Financial Wealth Advisors,
LLC

Coastal One

AGES Financial Services

Benjamin F. Edwards & Company, Inc.

Commonwealth Financial Network

AGP - Alliance Global Partners Berthel Fisher & Company Compak Securities
Alera Group BMO Capital Markets Corp Concorde Investment Services, LLC

C Fi ial G S iti
Alerus Bowers Digmann Financial Inocncourse fnaneiat roup Securities
Alexander Capital Bridgehaven Financial Cooley & Labas Financial Advisors

Alliance Bernstein, L.P.

Brighthouse Financial

Copper Financial

Allred Wealth Management

Brooklight Place Securities, Inc.

Cornerstone Financial Services

Allstate Financial Srvces, LLC

Cabot Lodge

Creativeone

Ambassador Wealth Management

Cadaret, Grant & Co., Inc.

Crown Capital Securities, L.P.

AMERICAN PORTFOLIO FIN SVCS
INC

Calton & Associates, Inc

CRUMP

American Strategic Advsiors

Cambridge Investment Research, Inc.

CUNA Brokerage Svcs, Inc.

Ameriprise Financial, Inc.

Canandaguia Bank

CUSO Financial Services, L.P.

Ameritas Investment Corp.

Cantella & Co., Inc.

CW Securities

AMUNI Financial, Inc.

Capital Investment Group, Inc.

Cypress CU

Anderson Financial Services

Capital Synergy Partners

D.A. Davidson

Arete Wealth Management

Capital Wealth Partners Inc

David Lerner and Associates

Arkadios Capital LLC

Capitol Securities Management, Inc.

Dawson & Bertran Investment Advisors

Ascent Wealth Partners

Carlson Financial Group

DayMark Wealth Partners

Assured Partners

Carlton & Associates, Inc.

Delaware Life

Atria Network

Cassidy & Company

DFPG Investments LLC

Ausdal Financial Partners, Inc.

Centaurus Financial, Inc.

Dimensional Fund Advisors Ltd

Avantax Investment Services Century Financial & Insurance Services Discipline Advisors
B. Riley Wealth Management inc. Cetera Advisor Network LLC Due Diligence Works
Bancwest Investment Srvcs, Inc Chelsea Financial DWS

Bankers Life Citigroup Global Markets Inc. EBH Securities

BCG Securities, Inc. Citizens Securities, Inc. Edward Jones & Co.
BDOPS Claricity Wealth & Planning Emerson Equity LLC
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Empower Credit Union

HARBOR FINANCIAL SERVICES LLC

LAX and Company

Envestnet

Hazard & Siegel, Inc.

Lebenthal Wealth Advisors, LLC

Equitable Advisors, LLC

Hilltop Securities Inc.

Leigh Baldwin & Company, LLC

Equity Services, Inc.

Horan

LEXVO Wealth Mgmt

ESL Investment Services

Horizon Financial Resources,LLC

Lifemark Corporation

Excel Securities & Assoc.

Hornor, Townsend & Kent, Inc.

Lincoln Financial Advisors

Feldman Financial Group

Hudson Valley Credit Union

Lincoln Financial Securities
Corporation

FID X

Hunter Insurance & Financial Services

Lincoln Investment Planning

Fidelity Investments

Huntleigh Securities

Lion Street

Fifth Third Bank IBN Financial Services, Inc. LM Kohn
Financial Focus Group iCapital LPL Financial Corporation
Financial Security Management, Inc Income & Asset Advisory Lyons Bank

First Allied Securities, Inc.

Independence Capital Co. Inc

M Holdings Securities, Inc

First Asset Financial Independence Capital Co. Inc M&T Securities

First Heartland Capital, Inc. Independent Financial Grp, LLC Madison Advisors
Fortune Financial Services, Inc. Infinex Financial Group MAP Estate Planning
Franklin Templeton Infinity Wealth Management Mehta & Associates

Frontier Asset

Infinity Wealth Management

Mercer Allied Company L.P.

Frost Brokerage Services Inc

Innovation Partners

Merrill Lynch

FSC Securities Corp. Intervest MEFS Investment Management
Garden State Securities, Inc. Invesco michael settler cpa
Geneos Wealth Management, Inc. J.P. Morgan MML Investors Services, Inc.

Glass Financial Advisors

J.W. Cole Financial, Inc.

Moloney Securities

GLOBALINK SECURITIES, INC.

Jackson National Life

Money Concepts Capital Corp.

Goldberg, Clouse & Edgell, LLC

Janney Montgomery Scott, LLC.

Morgan Stanley Smith Barney

Goldman Sachs

Jennison Associates

Morris Group

Gradient Securities, LLC

Kestra Financial, Inc.

Mutual of Omaha Insurance Company

Great America

Key Investment Services LLC

Mutual Securities, Inc

Grove Point Investments

Kingswood Capital Management

NACK

Guardian Wealth Strategies, LLC

Kneeland Advisors

National Securities Corp.

GWN Securities, Inc.

Kovack Securities, Inc.

Nations Financial Group, Inc.

Halley-Dodson Insurance

Kress Financial

Nationwide Planning Associates

Halliday Financial LLC

Larson Financial Securities

NBC Securities

Hantz Financial Services,Inc.

LaSalle St. Securities LLC

NBT Bank

HORIZONNYSUP1S-3
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Neuberger Berman

Ranu Insurance Agency Inc

Summit Financial Group

Newbridge Securities

Raymond James Financial Sves

T. Rowe Price Group, Inc.

Next Financial Group, Inc.

RBC CAPITAL MARKETS
CORPORATION

TFS Securities, Inc.

North Ridge Wealth Planning LLC

Regal Securities, Inc.

The Investment Center

North Star Consultants, Inc.

Regions Bank

The Leaders Group

Northeast Financial Network

Regulus Financial Group

The O.N. Equity Sales Co.

NORTHLAND SECURITIES INC

Rehmann Financial

The Prudential Insurance Company of

America
NORTHWESTERN MUTUAL
Ri Ith M t LL The Tschett
INVESTMENT SERVICES LLC idgewood Wea anagemen C e Tschetter Group
O.N. Equity Riegel Financial The Windmill Group
Oberlin Marketing Inc RNR Securities, L.L.C. Tim Hall Financial Services
Octavia Robert W. Baird & Co., Inc. Tompkins Bank

OMNI FINANCIAL SECURITIES

Royal Alliance Associates

Town & Country Wealth Management

OneAmerica Securities, Inc.

Rundahl Financial Consultants

TransAmerica Financial Advisors, Inc.

ONESCO

SA Stone Wealth Management Inc.

Travis Financial Services LLC

OPPENHEIMER & CO, INC.

Sage Rutty & Co. Inc.

Triad Advisors, Inc.

OSAIC Wealth

SAGEPOINT FINANCIAL, INC.

TruChoice Financial

Packerland Brokerage Svcs,Inc

Saltzman Assocciates

TrueBlue Financial

Park Avenue Securities, LLC

Sanctuary Securities

Truist Investment Services Inc.

Parkland Securities

Saxony Securities, Inc.

TRUSTMONT FINANCIAL GROUP,
INC.

Peak Brokerage Services

Scarborough Capital Management

Truvium Wealth Management, LLC

Pinnacle Investments, LLC

Securian Financial Sves, Inc.

UBS Financial Services, Inc.

Planmember Securities Corporation

Securities America, Inc.

United Planners Fin. Serv.

PNC Investments, LLC

Securities Management & Research, Inc.

US Bank

Premier Financial Network

Sigma Financial Corporation

USA Financial Securities Corp.

Premier Securities of America Inc.

Signature Financial Group

VALIC FINANCIAL ADVISORS, INC.

Prime Financial Services

Silver Oak Securities Inc

Valmark Securities

Principal Securities, Inc.

Skyline

Valued Capital Advisors

Private Client Services, LLC

Steele Wealth Management, Inc.

Vanderbilt Securities Inc

Prospera Financial Services, Inc.

Step Stone Group

VANDERBILT SECURITIES LLC

Prudential Annuities

Stifel Nicolaus & Co.

Vesta Wealth Advisors

Purshe Kaplan Sterling Investments

Strategic Fin Alliance Inc

Vestech Securities, Inc.

Q6 Advisors, Inc.

Strategic Wealth Management Group,
LLC

VOYA Financial Advisors

Queen City

Strellner Financial Group

WADDELL & REED INC.
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Wellington Management Wells Fargo Investments LL.C Winslow Evans and Crocker

Wells Fargo Advisors LLC WesBanco Securities Inc. Woodbury Financial Services

WELLS FARGO ADVISORS LLC -

WEALTH Western International Securities, Inc. WORLD EQUITY GROUP

The information under the section titled “How to Contact us” in the Cyber Security Risks section, the annual report is updated as

follows:

Pruco Life of New Jersey’s latest annual report on Form 10-K contains information about cyber security risks associated with

this Annuity in its “Key Enterprise Operational Risks” section.

THIS SUPPLEMENT SHOULD BE READ AND RETAINED FOR FUTURE REFERENCE.
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